Second New St. Paul Baptist Church
2400 Franklin Street N.E. * Washington, D.C. 20018
202 526 2705 office * 202 526 2668 fax * snsp@verizon.net

Rev. Nathaniel Benjamin, Jr., Pastor Emeritus
Deacon Johnny Williams, Chairman * Deaconess Polly Brown, President

June 5, 2026

The Second New St Paul Baptist Church is officially announcing the vacancy at our Senior
Pastor position. After over nineteen years of exceptional service, Reverend Nathaniel Benjamin,
Jr. has announced his retirement as Pastor of Second New St Paul (SNSP) Baptist Church. The
SNSP Pastoral Search Committee is representing the church in prayerfully searching for our next
Pastor.

Included among the noted attachments are the vacancy announcement, instructions to apply for
this position, information on required supporting documentation, and details on the pastoral role
specific to SNSP.

Pastoral Vacancy Announcement

Second New St Paul Baptist Church - Pastor Application

Pastoral Candidate Questionnaire

Information — Second New St Paul Housing, Inc. Board of Directors
Authorization for Background Check — Consent Form

The SNSP Pastoral Search Committee requires that your application and all supporting
documentation be mailed and postmarked on or before July 18, 2026. Submissions postmarked
after July 18, 2026 will not be considered. If any of the required documentation is missing from
your submission, then this will be cause for disqualification.

Mail to:

Second New St Paul Baptist Church
2400 Franklin St. NE

Washington, DC 20018-4201
Attention: Pastoral Search Committee

Thank you in advance for your interest and cooperation.

God BleW
onal

Brother tancell
Chairperson
SNSP Pastoral Search Committee




PASTORAL VACANCY ANNOUNCEMENT

Second New St Paul Baptist Church | Washington, DC
POSITION SUMMARY

Second New St Paul Baptist Church of Washington, DC, is prayerfully seeking a Pastor, called by
God, to provide spiritual leadership, pastoral care, and administrative oversight to our church
family. The Pastor will serve as shepherd and visionary. Second New St Paul is a medium-to-
large sized multigenerational congregation with a rich history spanning over 100 years. The
Pastor shall provide direct oversight over the physical, management and financial operations of
the Green Valley Apartments. Green Valley is a church-owned five story 100 unit assisted living
community serving seniors and persons with disabilities. The Pastor shall serve as the president
of the Green Valley Board of Directors.

ABOUT SECOND NEW ST PAUL BAPTIST CHURCH

The mission of the Second New Saint Paul Baptist Church is to proclaim to a world lost in sin, the
gospel of Jesus Christ, to herald the message of salvation that He brings, and to advance His
kingdom on earth. The Church shall seek to accomplish this through fervent prayer, public
worship, the preaching of the gospel and consistent Christ-like living by its members, personal
evangelism, missionary endeavor, and Christian education through the guidance of the Holy
Spirit.

PASTOR QUALIFICATIONS
Candidates must:

Be Holy Spirit-filled and guided by the biblical qualifications set forth in 1 Timothy 3:1-7 and
Titus 1:5~9 (KJV Preferred Translation)

Demonstrate a calling to preaching, teaching, evangelism, discipleship, mentoring, and pastoral
care

Possess strong biblical literacy, spiritual maturity, and personal character that is above reproach
Be licensed and ordained in accordance with Baptist church principles

Hold a bachelor’s degree (in Business, Theology, or related field); a Master of Divinity,
Theology, or comparable degree from an accredited theological seminary is preferred

Have a minimum of ten years of pastoral or ministerial leadership experience in a Baptist
context
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Additional qualifications:

Proven administrative, strategic planning, and team management skills

Strong written and verbal communication abilities

Technologically proficient and open to modern tools for ministry

Visionary leadership, with a heart for youth, young adults, and church growth
Demonstrated ability to counsel, resolve conflict, and unify a diverse congregation

Experience in developing Christian education programs, leadership pipelines, and community
outreach initiatives

PASTORAL RESPONSIBILITIES
Spiritual Leadership & Worship

The Pastor shall preach the Gospel, administer the ordinances, and generally oversee
the membership while having in his/her charge the spiritual welfare of the congregation
and the state services of public worship. (As pertains to the laws of the District of
Columbia).

Direct and supervise the administrative functions of the Second New St Paul Baptist
Church and be concerned with every aspect of its life.

Provide vision and spiritual direction for the church
Lead worship, prayer, ordinances, and special services
Encourage personal spiritual growth and prayer among members

Additionally, the Pastor shall serve as the president of the Green Valley Apartment’s Board of
Directors.

Administrative Oversight

Supervise and evaluate ministerial and administrative staff

Guide ministry leaders, boards, and committees in conjunction with By-Laws and Bible
Serve as chief officer of the church, ensuring alignment with mission

Collaboration with the Joint Board of Directors on operational and strategic planning
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Oversee budgeting and financial stewardship

Provide direct oversight over the management, physical and financial operations for the Green
Valley Apartments

Serve as the president of the Green Valley Board of Directors.
Pastoral Care

Provide pastoral counseling and crisis care

Conduct weddings, funerals, baptisms, and visitations (sick/shut-in)

{Note: Second New Saint Paul Baptist Church Pastors and associate ministers are not allowed to
perform same sex marriages.)

Shepherd all members with compassion, promoting unity and reconciliation
Christian Education

Support and lead Bible Study, discipleship, and leadership training

Ensure all teaching is biblically accurate and doctrinally sound

Encourage spiritual formation across all age groups

Evangelism & Outreach

Champion community involvement and missions

Represent the church in local, state, and national Baptist conventions
Promote an evangelistic culture and strategic outreach efforts

Vision & Leadership

tdentify and nurture spiritual gifts among members

inspire multigenerational engagement, particularly among youth and young adults
Guide the church through transition with integrity and wisdom
APPLICATION PROCESS

Applicants must submit the following:

</ Cover Letter outlining call to ministry, relevant experience, and vision for the church

</ Resume (max two pages)
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</ Completed Pastoral Application

</ Copies of Ministerial License and Ordination Certificate

</ Copies of all degrees and certifications (official sealed transcripts required for finalists)
</ Two recent sermons (audio or video: Via USB or link) No cassette tapes or CD’s

</ Completed Pastoral Questionnaire

%/ Recent police background check

</ Additional documents may be requested during the evaluation process

Deadline: All materials must be submitted by mail and be received by luly 13, 2026 {(Applications
received after July 13, 2026 are not eligible). If any of the above requested information is not
included in your submission, then that will be cause for disqualification.

Mailing Address:

Second New St Paul Baptist Church

2400 Franklin St NE, Washington, DC 20018-4201
Attn: Pastoral Search Committee
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Second New St Paul Baptist — Pastor Application
Please complete all sections. Attach additional pages if needed.

1. Personal / Family Information

Last Name First Name M.L

Street Address

City/State Zip Phone DOB
Email Address Social Security Number

What is it about this position that attracts you?

if currently employed as a minister/pastor, why are you interested in making a change?

Have you ever been convicted of a felony or misdemeanor?

Answer (Yes/No)

If yes, please explain:

Marital Status (Single/Married/Widowed) Date of Marriage

Spouse Legal Name Spouse Occupation

Children (names and ages)
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Second New St Paul Baptist — Pastor Application
Please complete all sections. Attach additional pages if needed.

Page 2
2. Education
High School (Name) City/State
Graduation Year Diploma Received (Yes/No)
College/University (Name) City/State
Graduation Year Degree Earned
Seminary (Name) City/State
Graduation Year Credentials Received
Are you ordained? (Yes/No) Date Ordaining Church

Additional secular certifications/licenses

Military Service / Branch

3. Paid Pastoral and/or Professional Experience (Current Church)

Church Name Phone
City/State VVEDSHe
Current Membership Current Attendance Membership When Arived
Title/Position Years of service

Major Responsibilities

Reason for Leaving (if applicable)
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Second New St Paul Baptist — Pastor Application
Please complete all sections. Attach additional pages if needed.

Page 3

4. References (Pastoral and Professional)

Provide 1 pastoral, 2 clergy, and 2 employment references.

Reference 1 - Name & Occupation Relationship Phone/Email

Reference 2 - Name & Occupation Relationship Phone/Email

Reference 3 - Name & Occupation Relationship Phone/Email

Reference 4 - Name & Occupation Relationship Phone/Email

Reference 5 - Name & Occupation Relationship PRone/Emar.
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Second New St Paul Baptist — Pastor Application
Please complete all sections. Attach additional pages if needed.

Page 4

5. Employment History
Employer #1

Employer Name Job Title

Duties

Address

ates (From - To) Supervisor

Telephone Reason for Leaving
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Second New St Paul Baptist — Pastor Application
Please complete all sections. Attach additional pages if needed.

Page 5

5. Employment History
Employer #2

Employer Name Job Title

Duties

Address

ates (From - To) Supervisor

Telephone Reason for Leaving
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Second New St Paul Baptist — Pastor Application
Please complete all sections. Attach additional pages if needed.

Page 6

5. Employment History
Employer #3
Employer Name Job Title

Duties

Address

ates (From - To) Supervisor

Telephone Reason for Leaving
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Second New St Paul Baptist — Pastor Application
Please complete all sections. Attach additional pages if needed.

Page 7

6. Vision: (What is your vision for a church under your leadership?)

7. Philosophy of Mission

8. Philosophy of Administration: (Discuss your management and administrative style and
strengths.)

9. Philosophy of Leadership: (Discuss your leadership style and strengths.)

10. Professional Accountability (A Pastor’s function in regards to finances,
deacons/ministers, staff, visitation)

11. Plans for Your Continued Professional Development
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Second New St Paul Baptist — Pastor Application
Please complete all sections. Attach additional pages if needed.

Page 8

12. Issues

13. Personal Christian Experience (continued)
a. Spiritual gifts

b. Spiritual maturity and cultivation

14. Family / Personal / Civic Activities

15. Additional Information
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Second New St Paul Baptist — Pastor Application
Please complete all sections. Attach additional pages if needed.

Page 9

16.Church Covenant (comment on its importance)

Signature (Print Name) Date
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PASTORAL CANDIDATE QUESTIONNAIRE

(Required: 130 words or less per response)

4

Describe your philosophy of ministry.

2. What is your position on same sex marriage?

3. When did you accept Christ as your Lord and Savior? What was your experience?
4.
5

When did you realize that Baptist Ministry was your calling? What convinced you?

. What steps do you take to maintain personal integrity, accountability & emotional health

in your ministry?

What do you see as the greatest detriment to weekly church fellowship? What ways
would you try to remedy it?

What are the top three practices or ideas you believe cultivate health & growth in the
local church?

How do you engage students who are skeptical or disinterested in church? What visions
do you have for the youth? What are some of the initiatives that you would implement to
retain their interest?

What is your approach to navigating social media, mental health & cultural issues with
students?
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Second New St. Paul Housing, Inc

DBA Green Valley Apartments
2412 Franklin Street NE
Washington, DC 20018

This document outlines the roles of Second New St. Paul Housing, Inc., the Green Valley Apartment
Building Board of Directors, and specifically the duties of the Board President. It details the
responsibilities associated with Green Valley Apartments and clarifies how the Pastor’s involvement with
this organization is distinct from their main pastoral duties at Second New St. Paul Baptist Church.

The Pastor serves as President of the Board of Directors for Second New St. Paul Housing, Inc., which
operates as Green Valley Apartments. The Corporation’s mission is to provide housing and related
services for elderly or disabled individuals, offering facilities tailored to their physical, social, and
psychological needs. This support aims to enhance residents’ health, security, happiness, and quality of
life. Green Valley Apartments is a stable 100-unit multifamily residential facility that has played a vital
role in the community, serving residents continuously since 1971—over 55 years of service.

As the principal officer, the President oversees the operations of both the Board of Directors and the
management company (currently ABC Management Company). The President holds signing authority
and may delegate this authority to the Vice President when appropriate. In addition, the President
presides over all board meetings and exercises general powers typical of a corporate president, including
appointing board members and committees as needed to support the Corporation’s operations.

The Board's responsibilities cover both the interior and exterior maintenance of the building, financial
oversight, staffing, ongoing improvements, contracts, and contractor relationships. The President and
the Board must remain well-informed about the activities of the management company and ensure
compliance with fiscal obligations. They are also expected to maintain effective relationships with HUD
and the current management company, ABC Management Company.

Furthermore, the President appoints and supervises the management company, which acts as the
exclusive agent handling property management, including leasing, rent collection, lease enforcement,
maintenance, repairs, employee management, financial disbursements, recordkeeping, and reporting.
The Board is required to approve all staff hired by management for Green Valley Apartments.

In summary, this document highlights the Pastor’s responsibilities as Board Director for Green Valley
Apartments.
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AUTHORIleTION FOR BACKGROUND CHECK

(Must be signed and submitted with application materials.)

l, , hereby authorize Second New St Paul Baptist Church of
Washington, DC to investigate my background and qualifications for the purpose of evaluating
my fitness for the pastoral leadership position that | am applying. | understand that the scope

of this investigation may include but not be limited to current and previous residencies,
employment history, character references, credit, civil and criminal history. | further
understand that this may include checks conducted by outside agencies. | understand that
withholding this authorization will remove my application from consideration.

Signature: Date:

Printed Name:

Address:

City/State/Zip:
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